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Welcome to lecture 6 of Topic 1.10. 
In this lecture we are going to look at Cultural Capital.



According to Thorsby (1995, p. 202) culture has two common meanings:
‘… a set of activities, including all those activities undertaken within ….. the 
so-called cultural industries’, and
‘… a set of attitudes, practices and beliefs that are fundamental to the 
functioning of different societies’
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Whilst sustainable development traditionally focuses on the integration of the 
three pillars - social, environmental and economic, it has been suggested that 
a fourth dimension – culture (the attitudes, practices and beliefs type of 
culture) is required, in order for local communities to become more proactive 
in sustainable development (Hawkes, 2001).

Hawkes (2001, p. 25) argues that sustainability can only be achieved if it 
becomes a part of a community’s culture:
‘Community wellbeing is built on a shared sense of purpose; values inform 
action; a healthy society depends, first and foremost, on open, lively and 
influential cultural activity amongst the communities within it; sustainability can 
only be achieved when it becomes an enthusiastically embraced part of our 
culture.’
Yencken and Wilkinson (cited in Hawkes, 2001, p. 25) consider that culture 
should be included in the sustainability debate as the fourth pillar of 
sustainable development:
‘Sustainability, as it has become formally adopted around the world, has not 
one but three pillars: ecological sustainability, social sustainability and 
economic sustainability.  Some would argue that there should be four pillars 
and that cultural sustainability should always be included.  We agree with this 
view.’
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Just as the social, environmental and economic dimensions of sustainability 
have associated forms of capital so does the cultural dimension - cultural 
capital.  Cultural capital consists of factors that provide a framework for how 
people view their world and their place in it, such as: stories of creation, life 
stories, and visions for the future.  It is this cultural capital that gives 
communities their personality or distinctive character.

Viederman (1996, p. 46) adds cultural capital to the four types of capital we 
have explored to date during the Community Leadership Program, suggesting 
that the development of cultural capital is a requirement for sustainable 
development.

‘Sustainability is a community’s control and prudent use of all forms of capital 
– natures’ capital, human capital, human created capital [economic capital], 
social capital, and cultural capital – to ensure, to the degree possible, that 
present and future generations can attain a high degree of economic security 
and achieve democracy while maintaining the integrity of the ecological 
systems upon which all life and all production depends.’
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According to Hawkes (2001, p. 4) culture has three dimensions:

•Content: our values and aspirations

•Practice: the processes and mediums through which we develop, receive 
and transmit these values and aspirations, and

•Results: the tangible and intangible manifestations of these values and 
aspirations in the real world

Bessant (2003, p. 37) supports these three dimensions of culture:

•Defining culture ‘as a shared pattern of behaviour – essentially the way we 
do things around here’, which aligns to the content and practice aspects 
described by Hawkes
•Describing the importance of practice – culture ‘depends on a cycle of 
reinforcement and rehearsal where particular behaviours are repeated over 
time until they become the norm’

•Describing ‘results’ in terms of ‘artefacts’ - ‘when a group begins to develop 
such a shared pattern of behaviour it creates artefacts – things which express 
the underlying views about how to behave’.  Artefacts consist of the things 
that can be seen around a community that are manifestations of the 
community’s culture
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